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1. Opening Session: [Research Integrity as a new Battlefield for Concepts of good Science |
Dr Willem Halffman (Radboud University)
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2. Keynote: [Research integrity and Self-regulation |
Dr Maura Hiney (Royal Irish Academy)
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Dr Mari-Rose Kennedy (University of Bristol)
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2. the Netherland
Dr Natalie Evans (Vrije Universiteit Amsterdam)
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3. Denmark
Dr Sarah Davies (University of Copenhagen)
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Distinguishing between Incompetent Research and Research Misconduct

Hugh Desmond (University of Leuven)
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Solving the Sharing Paradox — How Data Sharing can be promoted for the Benefit of Research
Integrity

Johannes Breuer (GESIS - Leibniz Institute for the Social Sciences)
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